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TAHSN INFECTION PREVENTION AND CONTROL (IPAC) GUIDANCE REGARDING 
MOVEMENT OF STAFF/PHYSICIANS/LEARNERS AFTER WORKING ON THE 
PRIMARY TEAM OF AN OUTBREAK UNIT 
Version January 26, 2022 

This document applies to staff (includes clinical educators/preceptors), physicians, learners. These 

persons should follow and adhere to standards and/or policies defined by their local clinical site and are 

responsible for reviewing information regarding outbreaks at individual hospitals, as well as 

understanding implications of entering and/or working in an outbreak unit.  

Asymptomatic staff/physicians/learners will no longer be excluded after working as part of primary 

team**on an outbreak unit and scheduled to work in non-outbreak area.  However, the following 

requirements remain in place: 

For moving from outbreak unit to work or rotate in a different facility 

1.    Before starting a new shift or rotation in new facility, staff/physician/learner should undergo a 

PCR test. If PCR negative, they are automatically be fit to work. If they have had a negative PCR 

test as part of the outbreak point prevalence, and it is negative, this does not need to be 

repeated. 

2.    Staff/physician/learner must still inform the facility where they are starting (occupational health 

and safety or education leader, depending on specific directions by the receiving facility) with 

date they left outbreak facility as primary team member, follow work self-isolation protocol for 

10-days from last exposure on outbreak unit and any other measures required by the 

Occupational Health and Safety department of the receiving facility.  

3.    As always, healthy workplace policy must be strictly followed with exclusion from work if any 

symptoms develop, pending repeat PCR testing. 

For moving from outbreak unit to non-outbreak areas within same facility 

1. Those who worked in a primary role and moving to a non-outbreak area within the same facility, 

may do so on condition that any testing directed by IPAC as part of outbreak investigation was 

negative before doing so.   

2. As always, healthy workplace policy must be strictly followed with exclusion from work if any 

symptoms develop, pending repeat PCR testing. 

** : The above refers to those in a primary role dedicated to outbreak unit (e.g., working the entire shift on same unit entering 

patient/resident room to complete their duties).  Those who worked as a consultant or transiently on an outbreak unit, and are 

fully vaccinated (two doses minimum), may move between facilities and between units, on the condition they are asymptomatic, 

without following the above steps. 
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To further guide learners and their preceptors/educators on implications of entering and/or working in an 

outbreak unit, please see below: 

NOTE: For all below scenarios, a learner coming to UHN from an outbreak that is external to UHN should not notify Health 

Services. They only need to notify their Education Leaders. At UHN, Education Leaders refer to the leaders responsible for the 

learner’s education at UHN (e.g., for undergrad MD learners, the physician responsible for the learner’s rotation or 

elective/selective; for residents/fellows, the Residency/Fellowship Site Director/leader; for other learners this may be the Educator, 

Manager, etc.) 

Scenario 1: Learner/Educator is working in non-outbreak unit and moving to a different facility 

Follow all Occupational Health requirements at both institutions.  
 

Scenario 2: Learner/Educator is working in a non-outbreak unit and moving to a unit with a COVID-19 

outbreak  

Follow all Occupational Health requirements at both institutions. Ensure you are mask-fit tested and 

always wear an N95 mask and face shield during clinical encounters with all patients on the outbreak 

ward. 
 

Scenario 3: Learner/Educator is working in a unit with an active COVID-19 outbreak and moving to 

different facility 

Please advise your learners who are actively working on a COVID outbreak unit and who will be rotating 

to a new facility to follow the following steps, further to Appendix A: 
1) Learner must be double- or triple- vaccinated AND asymptomatic to follow the steps 2 to 6 below.  

2) In anticipating completion of placement/rotation at the unit, the learner should book an appointment for 

PCR test at the hospital.  If a PCR test was already completed as part of outbreak point prevalence testing, it 

does not need to be repeated.   

3) Wait for NEGATIVE PCR test and may continue to work/complete placement/rotation on outbreak unit while 

result is pending.   

4) Once PCR test is confirmed negative, the learner is immediately fit to start work at new facility, but must 

inform the facility for further directions. The new facility will provide specific directions that will either advise 

contacting Occupational Health & Safety (e.g., email photo or copy of negative PCR result to Occupational 

Health and Safety) or advise contacting the Education leader at the new facility and uploading of PCR test 

may not be required. 

5) Learner must practice work isolation protocols for a period of 10 days from last day worked on the outbreak 

unit (see attached) and follow any other specific requirements communicated by Occupational health and 

Safety of the new facility.  

6) If any symptoms develop, the learner should be excluded immediately, undergo repeat PCR testing, and not 

return to work until cleared by Occupational Health and Safety team of the new facility.   

 


